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A year in review

Coast in Queensland later in 2024.

Dear readers,

2023 was the first year of our organisation operating as a
registered charity. And while we are a new organisation,
we've experienced incredible growth and success in a short
time.

I'm proud to say all of our 2021 participants are moving into
post-school work as they approach the end of the program -
they should also be proud of their achievements.

This impact can not be delivered without the generosity and
support of our volunteers, our staff, and the important
partnerships we have developed. Thank you to TAFE
Queensland for their collaboration with Campus Life at a
time when we're struggling to see the next step in our
service delivery.

With a renewed sense of vision to make the world a better
place and normalise inclusion in post-school life, we are
excited to continue on our journey to support more
neurodiverse adults through the Campus Life program.
thank you to our volunteers - the Directors, the voting
members, friends and family who fundraise for us.

Brag, Cresduell
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NTRODUCTION

It has been another big year for Inclusive Supports. In the past few months
we have renamed our flagship program Uni Life as Campus Life and moved
sites to TAFE Queensland. This included an expanded offering with a new
program in Brisbane north and an additional program at Logan City. The
Commonwealth Government Department of Social Services has enabled this
through a Strong and Resilient Communities Grant (SARC) over two years.
We now have 25 participants enrolled in three venues, and two new
participants starting shortly. The next step is to start a program at the Gold

President's Letter

Oscar, Bailey, Ladu and Max
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ABOUT US

Programs

Our flagship program, Campus Life, is a three year part-time day program for young autistic
adults.

It is based at tertiary campuses where participants can mingle with students in the dining area,
café and library. It is an adult learning environment with choices, no school work, and lots of fun.
The program involves weekly therapy, a lecture quiz on current affairs and entertainment news,
some business studies, and co-designed passion projects. The curriculum is designed to be
accessible, visual, engaging and suitable for adults with intellectual disability. There is a
dedicated chill out space, and support for augmented communication. Participants stay for up
to three years and graduate with work options - a micro business, paid work, or volunteer work,
or further study at TAFE.

Our second program is the Social Club. This is a Wednesday event every week for fun, games
and friendships. The association also offers a Support Coordination service.

Who are our clients?
Young autistic adults aged 17-25 years old.

Most participants use Campus Life as a transition program out of
senior school and into adult life. These young people have high
support needs and NDIS funding packages to support their
choices and give them some control in their lives.

What is our strategy?

* Expanding geographically
e Partnership and growth

We are building a pipeline of students from special
schools to the workforce, or further study. Our presence
in Logan City and Brisbane north will be expanded when
we establish a program at the Gold Coast in September
2024.

Our longer term strategy is to have a presence at a range
of campuses in the state, and potentially nationwide in
time.

Partnerships will be explored with organisations that
align with our values.

An art project
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What are our strengths?

Staff in the Campus Life program have expertise and qualifications in Behavioural Sciences,
Autism, and Education. We have created online training packages and professional
development resources for new and existing staff and believe ongoing professional learning is
important.

Facilitators, Group Leaders, Inclusion Assistants and charity members all have personal and/or
experience at work with disability, particularly intellectual disability and autism. Some of our
charity directors and employees are neurodivergent.

Beyond formal qualifications and work experience, we hand pick people who are kind and
nurturing, fun and gentle, to work with the participants. The program has physical space and
tools to de-escalate emotional responses, with sensory techniques and tools, and visual
communication cues.

Our point of difference

Our point of difference is our positioning at TAFE
campuses. Typically, disability day programs are located
next to schools, or in industrial estates where rent is
cheaper. This is not where young adults are usually found,
SO our program is located where other young adults CAN
be found - tertiary campuses.

We have a special focus on the needs of autistic people
with different ways of communicating.

Campus Life often enrols clients who have been informed
they are not suitable for other programs.

A young participant at the campus

Details of the organisation

The Centre for Inclusive Supports Inc. is a social enterprise, an organisation that op erates for the
good of society. The association is directly impacting two of the world's Sustainable
Development Goals - Goal 4 Quality Education and Goal 10 Reduced Inequalities.

Centre for Inclusive Supports Inc. is...

* anot-for-profit social enterprise

e an incorporated association in Queensland with a constitution, four Directors and voting
members (IA4591012)

e aregistered charity

e approved to fundraise for charitable purposes (CPL4629528) and has deductible gift
recipient status

e run by volunteers who meet 6 times per year in general meetings, with one Annual General
Meeting, and additional executive and sub-committee meetings

e an Australian business ABN 13 517 649 640
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Income is generated through participant fees and supplemented by
grants and donations.

Fees are charged in line with the NDIS Price Guide for a day program.
This income pays for wages, insurances, subscriptions and resources.

Profit and Loss Year ending Year ending Year ending
June 30, 2022 June 30, 2023 June 30,2024

Fundraising 4,500 4416 3465
Don ations (@] 4852 5000
Participant fees 25226 214,296 389,676
Grants received (@) 20,000 188,627
Grossincome 32,654 243,564 586,768
Advertising 1,072 510 1,330
Bank Fees 8 263 738
Consulting 3337 19,595 60,111
Contractors 21932 146,694 121,608
General Expenses (@] 2,325 1,204
Insurance 2,802 4868 10,674
Office Expenses 497 802 909
Printing & Stationery 167 132 1,057
Meeting/Worksh ops Exp (o] 698 551
Resources 1,347 1,095 10,589
Subscriptions 283 1,420 2615
Superannuation (@] 14,219 33,944
Telephone & Internet (0] 73 2,767
Travel, motor expenses (0] 758 1,847
Professional fees (o] (@] 4220
Rent (@) O 32,743
Training courses (0] (@] 11,113
Wages (o] (@] 256,254
Total expen ses 31,445 193,452 554,274
Net profit 1,209 50,112 32,494
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OUR IMPACT

Ouir first cohort of participants is set to graduate at the end of 2024. They are currently involved
in work experience at a variety of locations and business types. All of the first graduating
cohort are transitioning to work which represents 100% success rate for placing participants in
paid employment. In the coming years they will attend Work Life, a program to support them
in their work roles and help them maintain employment in the long term.

@ W

In 2024 we implemented a new practice based on research evidence. This practice is
‘supported decision making’ and is part of a framework* from La Trobe University to support
decision making for people with intellectual disability.

“It is clear that good support for decision-making is crucial. It enables the will
and preferences of people with cognitive disabilities to be central to their
decisions and increases their control over their own lives. In turn, this can
positively affect the self-identity, psychological wellbeing, and quality of life of
people with cognitive disabilities”.

In practice, we use the evidence-based framework to support the young adults to reflect on
their likes and dislikes and their interests along with their work experience to decide on a path
to work or study after Campus Life.

Wllllam preparlng dog blscmts for the oven at Dan’s Graceville Balley and Ronan preparing STEM kits for library members at Logan City library
Barkery work experience. work experience.

*Douglas, J., & Bigby, C. (2018). Develop ment of an evidence-based practice framework to guide
decision making support for people with cognitive impairment due to acquired brain injury or
intellectual disability. Disability and Rehabilitation, 42(3), 434-441.
https://d0i.org/10.1080/09638288.2018.1498546
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Ryan’'s Story

Ryan started in the Campus Life program in 2021 at the age of 19. He had not been attending
school consistently and had a difficult time fitting in there.

At the Campus Life program orientation his mother explained she wasn't hopeful for his
success in the program as he had tried a number of different options and had never been able
to find a good fit with the right support.

The Campus Life philosophy of treating all participants as adults with choice and control of
their own lives soon began to work for Ryan and over his first year in the program he began to
grow in confidence. Ryan is now in his 3rd year of the program and will soon graduate. Each
day when he arrives, he speeds into the room to be greeted by the other participants and staff
and he will happily wave hello. Initially he refused to sit at a group table with everyone else but
now he will happily join in and interacts with the others, laughing and talking.

perience for Logan

ks at work ex
City library.

Ryan shelving boo

The beginning of Ryan’s journey with Campus Life was tricky. He was very anxious, often
struggling to even enter the room and if he did make it in, he only stayed for a short time
before needing to leave again. He became overwhelmed by staff and other participants trying
to interact with him and would get visibly upset when someone asked him to complete any
task. He was completely non-verbal during program hours and struggled to communicate
with us using his communication device. When his anxiety became too overwhelming he
would involuntarily respond to the stress by freezing and would be unable to move or even
respond to the environment around him.

Now, Ryan is completing work experience and is doing his best. He is able to let us know when
things are getting too much, and he needs a break. The changes in Ryan have been
remarkable and he is now looking forward to a much brighter future because of Campus Life.
His first step is in the Games Library, a new social enterprise that the first graduating cohort
are doing together.
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The Games Library

The Games Library is a new social enterprise - a business that makes the world a better place. It
is a subscription borrowing service for neurodivergent youth. For a yearly fee, members of the
library will be able to borrow games to take home and be invited to ‘stay and play’ the games
which will help them develop their communication and participation skills and will create a
social hub where people of all ages can gather for fun and friendship.

The location of the Games Library is Underwood in Brisbane. It is at the clinic of Life's Great
Speech Pathology, run by LeeAnne Grosvenor. LeeAnne is a member of the Centre for
Inclusive Supports Inc charitable association. Over many years LeeAnne has been gathering
games and teaching and learning resources to use with her clients. She wanted to make them
available to others and the idea for a games library emerged.

-
-
-
=
s
-
-

| 4
Ethan, Rory, RiIeJustin and Ryan
The Games Library will be run by the young adults graduating from Campus Life in 2024. This
year, they are sorting, cataloguing and barcoding resources.

The young adults will partner to run the enterprise and profit-share revenue made. The
partners will be responsible for assisting members to find resources, demonstrating how to
play the games and even playing alongside the members. This is useful, varied, paid, on-going
work that can be difficult for young adults with disability to attain as 80% of people with
disability in Australia are unemployed. We are very proud of this enterprise and the
opportunity it creates for neurodivergent adults.

January 2@5 gk
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Ethan’s Story

Ethan, 21 years old, is in his final year of Campus Life.
He had spent his first year after graduating school
exploring programs and trying new things. Nothing
suited him and his anxiety worsened until his parents
lost hope for the future and he was spending his time
at home, in his room, with no purposeful activities.
They discovered Campus Life through a friend with a
son who had a disability and decided to give it a go.

After a rocky start he settled in nicely, made good
friends, and found a purpose for his days. This year he
and his friends are doing work experience and
making some informed, supported decisions about
their future after Campus Life. The future is looking
much brighter for Ethan.

Lachlan’s Story

Lachlan, 18 years old, is a very quiet young man who uses
typing and picture to speech apps to communicate. He
started the Campus Life program towards the end of his final
year in school and has made many improvements in his
communication since then. He writes lengthy text about his
interests to share with his friends in the program and at
home with his family.

Lachlan watches the news every night to keep up to date and
is very competitive in the weekly current affairs and
entertainment quiz. Lachlan has broadened his engagement
with the community through participation in Campus Life
and has many new interests as a result, including drumming.

Ladu’s Story

Ladu, 18 years old, is cheerful and friendly. He reads
stranger's name tags and introduces himself. Ladu
started the Campus Life program in his final year of
school to give him a smooth transition out when he
finished. The end of school can be a very difficult
adjustment for young people with disability, and their
families. The change in routine and lack of schedules
sometimes cause anxiety and it can be hard to decide on
a future direction.

Ladu is in his second year of the Campus Life program. He
uses public transport alone to get to and from campus
and studies online maps to learn where everything is
located. Ladu is going to do some work experience this
year before he tries out studying at TAFE. Ladu has
options for his future thanks to the program.
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The Campus Life program (formally Uni Life) began as a research project at Griffith University.
Centre for Inclusive Supports Inc. was formed to operate the day to day running of the
program. The association was built by parents, disability workers, therapists, and educators
who had experienced neurodiversity at home and at work. Within the first 18 months the
association registered as a charity.

The Campus Life program was started by a mother, and carer, of an autistic son, Kathy Harris.
She is an experienced primary school teacher and understands developmental learning and
how to support students with differences. Kathy has worked in the education sector for many
years as a consultant, supporting the design of programs and courses with university
academics, and as an advisor for schools, providing curriculum support and professional
learning for teachers. Kathy has a Master's Degree in Education by research. Kathy is now
General Manager for the organisation.

New p rogram

Our newest Campus Life program at
Bracken Ridge TAFE is steadily growing
with a second cohort set to being in August
2024.

Watch a short movie by
Live@Lab from 2024 Griffith
Film School students by

scanning the QR code.

Noah, Kelsey, Emma-Jay, and Adam with Dylan, Mel, Di
and Body Smart trainer.

Sup p orters :
A Commonwealth Government grant (SARC) from the Department | s
of Employment, Small Business, and Training enabled us to open a
social club for fun and friendship. This is run on a Wednesday and
involves shared lunch, quizzes, board games and colouring.

Unﬁﬁ
SOCIAL CLUB

Heurediversit
Gisabilfy 5y

Donations to a
GoFundMe
fundraiser have
enabled the
purchase of
shelving and
storage for the
new Games
Library
enterprise.

Social Club banner

The Games Library resources
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VALUE
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The things we b elieve in
that help make this
organisation

extraord inary.

We believe in co-design with people with disability and their
supporters.

We believe in the need to assume understanding for people
who communicate differently.

We believe in changing the environment so autistic people
are not disadvantaged.

We believe in equity; everyone should get the support they
need.

We believe in inclusive practices and making the world a
better place.

We believe in the social and environmental mod el of autism,

without ignoring the medical inp ut.



MISSION
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To empower neurodivergent
young people to have control
over their authentic,
purposeful engagement in
post-secondary life.

VISION

To have it widely accepted
that young neurodivergent
adults are active participants
in making choices about their
future

WHAT WE DO

To further develop a model
that is successful in creating
conditions {e]g young
neurodivergent adults to
explore the potential of their
unique capabilities through
co-creation, choice and
iInnovative practices.



CORPORATE
DIRECTORY

BRAD CRESSWELL
President

Brad has worked in the disability sector for
many years and is currently coordinating
programs for Down Syndrome Victoria.

He has a unique understanding of
disability supports and how to include
everybody.

Brad @inclusivesupp orts.com.au

Directors

KYLIE POWER

Treasurer

LENKA BOORER
Fundraising

BRADLEY CRESSWELL

President

CATH GREALY
Corporate Secretary

CATH GREALY
Corporate Secretary

Cath is an experienced coach, educator,
and consultant. Her expertise in school
support makes her a valuable part of the
organisation.

secretary@inclusivesupp orts.com.au
0423959297

Key People

KATHY HARRIS
General Man ager

LORALEA TRAVIS
Campus Life Facilitator

ALANA SCHEEF

Program Group Leader

MATHILDE STOUGAARD

Program Group Leader


mailto:secretary@unilifeprogram.onmicrosoft.com
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ABOUT YOU AS
PARTNER

You can make a difference in the lives of young adults like Ryan, Ethan, Lachlan and
Ladu (on previous pages). Campus Life benefits everyone - participants, their families,
staff and students at the campus, and wid er society through more inclusive practices.

Partnering with us brings many b enefits:

e Impactful Advocacy: Partnering allows you to collaborate with other like-minded
organisations, experts, researchers, and professionals in the field of autism. This
networking can lead to valuable partnerships, shared knowledge, and a more
comprehensive approach to addressing the diverse needs of neurodivergent
individuals.

e Expansion of programs: Your organisation can enhance the Campus Life portfolio
of services through a financial partnership, allowing for expansion and a bigger
reach in the disability community.

e Awareness and Education: Your organisation can play a pivotal role in educating
the public, schools, workplaces, and healthcare providers about autism. This can
help dispel misconceptions, reduce stigma, and promote greater understanding
and acceptance.

e Research: You can be involved in autism research, which can lead to advancements

in understanding the autism, effective practices for inclusion, and improved quality
of life for autistic individ uals.

W WS



How can you help?

The charity fundraises to support breaks in funding for
participants so they can continue to have access to the
Campus Life program if their funding is low or runs out.
Fundraising also contributes to the expansion of the
Campus Life program and for staff training.

You can donate on the Donations page of our website:
www.inclusivesupports.com.au/donations.html or by
scanning the QR code.

PO BOX 156 Hamilton Central, Q4007
www.inclusivesupports.com.au
www.inclusivesupports.au
info@inclusivesupport.com.au
@campuslife

@inclusive.campuslife
@neurospicycampus

G B -
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