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SECTION 1 OVERVIEW

Our Purpose
To enable neurodivergent young people to have control over their authentic,
purposeful engagement in post-secondary life.

Our Mission

To further develop a model that is successful in creating conditions for young
neurodivergent adults to explore the potential of their unique capabilities
through co-creation, choice and innovative practices.

Our Vision
To have it widely accepted that young neurodivergent adults are active
participants in making choices about their future.

Our History

Our flagship program, Campus life, started as a research project (called Uni
Life) in November 2021 in the Inclusive Futures research and industry beacon
at Griffith University, Logan. Itis run as an NDIS service where participants pay
an hourly rate for a day program. Typically, day programs are social or focussed
on life skills. Campus Life is more of a learning and work preparation day
program.

What is unique about this day program?

e Itis in an inclusive environment, where you would expect to find young
adults — a tertiary campus.

¢ It combines therapy, socialisation, and personalised learning.

e It is targeted at school leavers and young adults who are neurodivergent.

e The participants have a choice of tasks and activities.
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ABOUT US

In January 2024, our flagship program was renamed Campus
Life and moved to TAFE Queensland at Loganlea.

Thanks to a Strong and Resilient Communities grant from the
Department of Social Services (Commonwealth Government)
the program was expanded to Bracken Ridge in February 2024
and to Southport in November 2024.

CERTIFIED AUT]S,
SPECIALIST

In October 2024, Inclusive Supports gained accreditation with
the International Board of Credentialing and Continuing
Education Standards as a Certified Autism Center.

80% of participant-facing staff have been awarded an Autism
Certificate and our Facilitator and General Manager are
Certified Autism Specialists.

The Games Library is a social enterprise under the auspices of
Inclusive Supports. The Directors are graduates from the first
cohort of Campus Life. The Games Library will run as a
subscription borrowing service for speech language pathology
resources. Members can borrow resources for a period, and
they can stay in the library to play group games.

In 2024, the participants have been cataloguing and setting up
the library resources and the subscription borrowing service will
open in 2025.

The Wednesday social club has been operating since March
2024. 1t is open to participants of the Campus Life program plus
the general public.

The base is Southbank in Brisbane City but during the cooler
months the club does excursions in the city and surrounds.
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OUR PEOPLE

Board members

Dates acted

Name Position (if not for
whole year)

Brad Cresswell President 15/07/2023 ~

Cath Grealy Secretary

Kylie Power Treasurer

Kathy Harris President ~15/07/2023

Lenka Boorer

Board member/Fundraising

Employees
Dates acted
Name Position (if not for
whole year)
Kathy Harris General Manager ~ 15/07/2023
Loralea Travis Program Facilitator
Alana Scheef Group Leader 28/02/2024 ~
Mathilde Stougaard Group Leader 28/02/2024 ~
Jacki Pamenter Inclusion Assistant/Social Club
Coordinator
Cindy Corrie Business Development Manager June 2024 ~
Kelli Jensen Accounts Manager June 2024 ~

Volunteer Committee

Name

Position

Dates acted

Mia Curtis Voting member
Karen Folley Voting member
Tony Harris Voting member
Rosie Sweet Voting member 10/01/2023 ~
Sean Redmond Voting member 28/02/2024 ~
LeeAnne Grosvenor Voting member 19/06/2024 ~
Bridget Cullen Voting member
Lindsay Keating Voting member
Jacqui Rossiter Voting member
Amy Cramb Voting member ~ 26/09/2024
Brent Nelson Voting member ~ 29/05/2024
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OUR SUPPORTERS

Financial Support

Australian Commonwealth Government,
Department of Social Services
Strong and Resilient Communities grant
2023-2025

Service Support

Y
IATANCARE

Matan Care
Personal, person-centred, high quality
service provider.

Spectrum Success
An educational and community building
platform, where families with autistic
children can go to connect, learn and
thrive.
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SECTION 2 GOVERNANCE

STRUCTURE & MANAGEMENT

The Centre for Inclusive Supports, Inc is registered with the Australian Charities and Not-for-
profits Commission (ACNC).

We are an incorporated association, registered with the Office of Fair Trading in
Queensland.
IA4591012

We are registered for GST with the Australian Taxation Office.
ABN 13 517 649 640
TFN 443327917

Board - 4 Directors and 11 voting members
Management — General Manager and Program Facilitator, Program Group Leaders
Staff — Inclusion Assistants (employees and contractors)
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STRATEGIC PLAN

STRATEGIC PLAN asres

2024-2025

&4
o
fricy prol

In order to fulfil the organisation’s vision and mission, the Board and senior staff

have adopted the following strategic plan. This plan is translated into meaningful
and realistic operational plans delivered for purpose: neurodivergent adults are

active participants in making choices about their future.

OUR VISION:
To have it widely accepted that young neurodivergent adults are active participants
in making choices about their future

OUR MISSION:

To further develop a model that is successful in creating conditions for young
neurodivergent adults to explore the potential of their unique capabilities through
co-creation, choice and innovative practices.

Organisational

S Advocac
Sustainabililty y

Ensuring longevity of our programs, and Advocating with stakeholders to support

future-proofing our organisation. strategic goals and improve awareness
Ensuring access to the program for . Advocacy priorities are developed and
participants across Brisbane shared to achieve outcomes

‘ Investigating diversification of income to . Stakeholders are mapped and identified

support growth

Networks and champions are engaged
. and invested in supporting the realisation
of strategic goals

‘ Securing renewed funding arrangements

Evaluation supports the continuous Our work is more widely known, and our
. improvement of our work and our . participants are engaged and
program participating community members as a

result

Contact: General Manager - Kathy Harris
PO Box 156, Hamilton Central, Q 4007

ABN 13 517 649 640
www.inclusivesupports.com.au
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PRESIDENT’S REPORT

Bradley Cresswell, President
Over the past year, Centre for Inclusive Supports, Inc has experienced significant growth, both

in terms of expanding its reach and increasing its impact. Securing a significant grant through
the Australian Government Strong and Resilient Communities has been a transformative
milestone for the charity, providing the resources necessary to expand key programs, invest
in new initiatives, and enhance the overall capacity of the organisation.

With the opening of new sites in Bracken Ridge and Southport in 2024, the Charity has been
able to serve more communities and provide vital services to a broader demographic. An
increase in enrolments has also reflected the growing demand for the charity's programs and
support. The growth of the charity has been mirrored by an expansion in its personnel,
allowing the organisation to enhance its operations and better meet the needs of those it
serves. Brad Cresswell took over as president in July, allowing Kathy Harris to take on the role
of General Manager. She has been joined by Cindy Corrie as Business Development Officer,
Kelli Jenson as Accounts Manager and Lindsay Keating as Fundraising Officer. Loralea Travis
now oversees the educational program and supports the Group Leaders: Alana Scheef,
Mathilde Stougaard and Alisha Cranch. With this increased workforce organisation, the
Charity is better positioned to scale its impact. An invitation to David Byrne, Managing
Director BWD Consulting, to join the Board as brought in diverse skill sets and expertise,
strengthening the charity's capacity to innovate and respond to emerging challenges.

Updating our Vision and Mission statements, and our prospectus, along with the
development of a Strategic Plan, has provided a clear direction, ensuring that every initiative
and program is grounded in the organisation’s core values. Simultaneously, the introduction
of comprehensive policies has created a solid framework for decision-making, improved
accountability, and streamlined operations.

Highlights of the year include the graduation of the original Campus life group to the Work
life Program with all graduands having secured work placements for 2025. Further, Inclusive
Supports has earned the distinction of becoming the first organisation of its kind in Australia
to achieve the Certified Autism Center™ (CAC) from the International Board of Credentialing
and Continuing Education Standards (IBCCES). The CAC designation recognizes organisations
that have demonstrated their commitment to creating a welcoming and inclusive
environment for autistic individuals and those with sensory sensitivities.

As the year comes to a close, the charity is grappling with the challenge of finding long term
sites on a campus, enduring sources of funding and preparing to become an NDIS registered
provider.

Thank you for your continued support and dedication to our mission.
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FUNDRAISING REPORT

Lenka Boorer, Director

This financial year we participated in two fundraisers and were chosen to be the recipient of
a third, the Haunted House.

Hoppy’s Carwashing fundraiser (July to December, 2024) $1,050.00
The Games Library GoFundMe fundraiser (June, 2024) $3,409.98

The Haunted House fundraiser (October, 2024) $906.00

10
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SECTION 3 OUR FINANCES

TREASURER’S REPORT

Kylie Power, Treasurer
In the 2023-2024 financial year the main financial changes were:
New income — Commonwealth Strong and Resilient grant payments of $188,627

e Increase in expenses on advertising, consulting, subscriptions and bank fees
e Insurance costs doubled
e Approximately $20000 less spent on contractor payments due to hiring employees

New expenses budgeted for from the grant:
e $11559 on training courses
e $2767 on telephone and internet charges
e 535,304 on rent
e Five times more spent on program resources than the previous year
e $5552 on professional expenses such as accounting and bookkeeping
e 5 employees wages plus super and payroll tax (2.5 from the grant)

Our surplus for the year was just under $30000.

11
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AUDITOR'’S REPORT

Financial Statements

Centre for Inclusive Supports Inc.

ABN 13 517 649 640
For the year ended 30 June 2024

Z il BaanceD Businiss
EEACC OUNTING

12
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P &R BALaNcED Business
dﬁi ACCOUNTING

Committee's Report

Centre for Inclusive Supports Inc.
For the year ended 30 June 2024

Committee's Report

Your committee members submit the financial report of Centre for Inclusive Supports Inc. for the financial year ended 30 June
2024.

Committee Members

The names of committee members throughout the year and at the date of this report are:

Exceutive Committee Member Position Date Started Resigned
Kathy Harris President 1/7/2022 15/7/2023
Bradley Cresswell President 15/7/2023
Kylie Power Treasurer 5/10/2022
Lenka Boorer Fundraising Director 1/7/2022
David Byrne Director 10/10/2024
Cath Grealy Corporate Secretary 5/10/2022

Meetings of Committee Members

During the financial year, a number of committee meetings were held. Attendances by each of committee member during the
year were as follows:

Committee Members Name Number Eligible to Attend Number Attended
Bradley Cresswell 6 5
Lenka Power 7 6
Cath Grealy 6 4
Kylie Power 6 6
Kathy Harris 4 4
David Byrne 0 0

Principal Activities

To provide a university experience for neurodivergent young adults , through the advocacy and efforts of parents, community
members, and committee members, we will serve people with neurological disorders.
To develop a new model of support for Queensland young people who want to connect with others and learn new skills in

inclusive environments.

Significant Changes

There have not been any significant changes in the association during the year.

Financial Statements Centre for Inclusive Supports Inc. Page3of16
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Committee's Report

PN Bavancen Business
GEACCOUNTING

Operating Result

The surplus / (loss) after providing for income tax for the financial year amounted to, $29,939

Going Concern

This financial report has been prepared on a going concern basis which contemplates continuity of normal business activities
and the realisation of assets and settlement of liabilities in the ordinary course of business. The ability of the assaciation to
continue to operate as a going concern is dependent upon the ability of the association to generate sufficient cashflows from
operations to meet its liabilities. The members of the association believe that the going concern assumption is appropriate.

Signed in accordance with a resolution of the Members of the Committee on:

i

Bradley Cresswell (President)

Date 1911/ 2024

K lnue

Kylie Power (Treasurer)

Date (1 /(I [ 20ZU}

Financial Statements Centre for Inclusive Supports Inc. Page4of16
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Income and Expenditure Statement

Centre for Inclusive Supports Inc.
For the year ended 30 June 2024

i

BALANCED BUSINESS

ACCOUNTING

2024 2023
Income
Participant Fees B 403,578 214,296
Donations 5,000 4,852
Total Income 408,578 219,148
Cost of Sales
Cost of Goods Sold - 133 -
Total Cost of Sales 133 %
Other Income
Grants Received 188,627 20,000
Interest Income 815 =
Fundraising 24 4,416
Total Other Income 189,466 24,416
Total Income 598,044 243,564
Expenditure
Depreciation 4,348 -
Motor Vehicles 1,504 -
Advertising 1,330 510
Bank Fees 677 263
Consulting 60,137 19,595
Contractors 125,543 145,524
Entertainment - 794
General Expenses 1,044 1,531
Insurance 10,675 4,868
Office Expenses 910 802
Printing & Stationery 1,057 132
Professional Fees 5,221 3
Rent 35,304 5
Repairs and Maintenance - 698
Resources 5,552 1,095
Subscriptions 2,615 1,420
Superannuation 39,585 14,219
Telephone & Internet 2,767 73
Training course 11,559 -
Travel and Accommodation - 758
Wages and Salaries 256,254 1,170
Stripe Fees (no GST) 30 -
Meeting Expenses 551 .
Superannuation Guarantee Charges 1,444 -
Total Expenditure 568,106 193,452
The accompanying notes form part of these financial statements. These statements should be read in conjunction with the attached
compilation report.
Financial Statements Centre for Inclusive Supports Inc. PageSof 16

16



Annual Report 2024

Income and Expenditure Statement

P&l BrLancen Business
dEACCOUNTING

2024 2023
Current Year Surplus/ (Deficit) Before Income Tax Adjustments 29,939 50,112
Current Year Surplus/(Deficit) Before Income Tax 29,939 50,112
Net Current Year Surplus After Income Tax 29,939 50,112

The accompanying notes form part of these financial statements. These statements should be read in conjunction with the attached
compilation report.

Financial Statements Centre for Inclusive Supports Inc. Page 6 of 16
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Assets and Liabilities Statement

Centre for Inclusive Supports Inc.

P @R BALwceD Business
tﬂﬁ ACCOUNTING

As at 30 June 2024
NOTES 30 JUNE 2024 30 JUNE 2023
Assets
Current Assets
Cash and Cash Equivalents
Bendigo Bank Grant monies #9539 971 -
Bendigo Bank Account #6965 96,910 46,400
PayPal AUD - 10,331
Total Cash and Cash Equivalents 97,881 56,732
Trade and Other Receivables 2 42,888 6,417
GST Receivable 751 1,183
Total Current Assets 141,519 64,331
Total Assets 141,519 64,331
Liabilities
Current Liabilities
Trade and Other Payables 36,470 -
Employee Entitlements
Superannuation Payable 25,524 14,219
Wages Payable - Payroll (638) -
Total Employee Entitlements 24,887 14,219
Total Current Liabilities 61,357 14,219
Other Current Liabilities
Rounding (32) -
Total Other Current Liabilities (32) -
Non-Current Liabilities
Other Non-Current Liabilities
Salary Packaging Payable 102 -
Superannuation Returned 175 -
Total Other Non-Current Liabilities 277 -
Total Non-Current Liabilities 277 -
Total Liabilities 61,602 14,219
Net Assets 79,917 50,112
Member's Funds
Capital Reserve 79,917 50,112
79,917 50,112

Total Member's Funds

The accompanying notes form part of these financial statements. These statements should be read in conjunction with the attached

compilation report.

Financial Statements Centre for Inclusive Supports Inc.

Page 7 of 16
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Notes to the Financial Statements

Centre for Inclusive Supports Inc.
For the year ended 30 June 2024

1. Summary of Significant Accounting Policies

The financial statements are special purpose financial statements prepared in order to satisfy the financial reporting
requirements of the Associations Incorporation Act Queensland. The committee has determined that the association is not a
reporting entity.

The financial statements have been prepared on an accruals basis and are based on historic costs and do not take into account
changing money values or, except where stated specifically, current valuations of non-current assets.

The following significant accounting policies, which are consistent with the previous period unless stated otherwise, have been
adopted in the preparation of these financial statements,

Income Tax

The Association is exempt for Income Tax under relevant legislation.

Property, Plant and Equipment (PPE)

Leasehold improvements and office equipment are carried at cost less, where applicable, any accumulated depreciation.

The depreciable amount of all PPE is depreciated over the useful lives of the assets to the association commencing from the time
the asset is held ready for use.

Leasehold improvements are amortised over the shorter of either the unexpired period of the lease or the estimated useful lives
of the improvements.

Impairment of Assets

At the end of each reporting period, the committee reviews the carrying amounts of its tangible and intangible assets to
determine whether there is any indication that those assets have been impaired. If such an indication exists, an impairment test
is carried out on the asset by comparing the recoverable amount of the asset, being the higher of the asset’s fair value less costs
to sell and value in use, to the asset’s carrying amount. Any excess of the asset’s carrying amount over its recoverable amount is
recognised in the income and expenditure statement.

Employee Provisions

Provision is made for the association’s liability for employee benefits arising from services renderedby employees to the end of
the reporting period. Employee provisions have been measured at theamounts expected to be paid when the liability is settled.

Provisions

Provisions are recognised when the association has a legal or constructive obligation, as a result ofpast events, for which it is
probable that an outflow of economic benefits will result and that outflowcan be reliably measured. Provisions are measured at
the best estimate of the amounts required tosettle the obligation at the end of the reporting period.

Cash on Hand

These notes should be read in conjunction with the attached compilation report.

Financial Statements Centre for Inclusive Supports Inc. Page 8 0f 16
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Notes to the Financial Statements " BALANCED BUSINESS
ALA SINESS
dﬁACCOUNTrNG

Cash on hand includes cash on hand, deposits held at call with banks, and other short-term highly liquid investments with
original maturities of three months or less.

Accounts Receivable and Other Debtors

Accounts receivable and other debtors include amounts due from members as well as amounts receivable from donors.
Receivables expected to be collected within 12 months of the end of the reporting period are classified as current assets. All
other receivables are classified as non-current assets.

Revenue and Other Income

Revenue is measured at the fair value of the consideration received or receivable after taking into account any trade discounts
and volume rebates allowed. For this purpose, deferred consideration is not discounted to present values when recognising
revenue.

Interest revenue is recognised using the effective interest method, which for floating rate financial assets is the rate inherent in
the instrument. Dividend revenue is recognised when the right to receive a dividend has been established.

Grant and donation income is recognised when the entity obtains control over the funds, which is generally at the time of
receipt.

If conditions are attached to the grant that must be satisfied before the association is eligible to receive the contribution,
recognition of the grant as revenue will be deferred until those conditions are satisfied.

All revenue is stated net of the amount of goods and services tax.

Leases

Leases of PPE, where substantially all the risks and benefits incidental to the ownership of the asset (but not the legal
ownership) are transferred to the association, are classified as finance leases.

Finance leases are capitalised by recording an asset and a liability at the lower of the amounts equal to the fair value of the
leased property or the present value of the minimum lease payments, including any guaranteed residual values. Lease payments
are allocated between the reduction of the lease liability and the lease interest expense for that period.

Leased assets are depreciated on a straight-line basis over the shorter of their estimated useful lives or the lease term. Lease
payments for operating leases, where substantially all the risks and benefits remain with the lessor, are charged as expenses in
the periods in which they are incurred.

Goods and Services Tax (GST)

Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST incurred is not
recoverable from the Australian Taxation Office (ATO). Receivablesand payables are stated inclusive of the amount of GST
receivable or payable. The net amount of GST recoverable from, or payable to, the ATO is included with other receivables or
payables in theassets and liabilities statement.

Financial Assets

These notes should be read in conjunction with the attached compilation report.

Financial Statements Centre for Inclusive Supports Inc. Page9of 16
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Notes to the Financial Statements

P @R BALANCED Business
QEE ACCOUNTING

Investments in financial assets are initially recognised at cost, which includes transaction costs, and are subsequently measured
at fair value, which is equivalent to their market bid price at the end of the reporting period. Movements in fair value are
recognised through an equity reserve.

Accounts Payable and Other Payables

Accounts payable and other payables represent the liability outstanding at the end of the reporting period for goods and
services received by the association during the reporting period that remain unpaid. The balance is recognised as a current
liability with the amounts normally paid within 30 days of recognition of the liability.

2024 2023
2. Trade and Other Receivables
Trade Receivables
Accounts Receivable 42,888 6,417
Total Trade Receivables 42,888 6,417
Total Trade and Other Receivables 42,888 6,417
These notes should be read in conjunction with the attached compilation report.
Financial Statements Centre for Inclusive Supports Inc. Page 10 of 16
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Movements in Equity

Centre for Inclusive Supports Inc.

For the year ended 30 June 2024

BALANCED BUSINESS

5E ACCOUNTING

2024 2023
Equity -
Opening Balance 50,112
Increases
Profit for the Period 29,806 50,112
Total Increases 29,806 50,112
79,917 50,112

Total Equity

Financial Statements Centre for Inclusive Supports Inc.

Page 110f 16
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Statement of Cash Flows - Direct Method

Centre for Inclusive Supports Inc.
For the year ended 30 June 2024

" BaLancen Business
R ACCOUNTING

2024 2023

Operating Activities

Receipts from grants 197,610 21,000

Receipts from customers 368,066 208,473

Payments to suppliers and employees (295,985) (15,389)

Interest received 815 -

Finance costs (681) (267)

Cash receipts from other operating activities 5,024 9,402

Cash payments from other operating activities (272,082) {180,707)

Net Cash Flows from Operating Activities 2,766 42,512
Investing Activities )

Payment for property, plant and equipment (4,348) -]

Net Cash Flows from Investing Activities (4,348) -
Financing Activities

Other cash items from financing activities 42,731 14,219

Net Cash Flows from Financing Activities 42,731 14,219
Net Cash Flows 41,149 56,732
Cash and Cash Equivalents

Cash and cash equivalents at beginning of period 56,732 -

Net change in cash for period 41,149 56,732

Cash and cash equivalents at end of period 97,881 56,732

Financial Statements Centre for Inclusive Supports Inc.

Page 12 0f 16
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True and Fair Position

Centre for Inclusive Supports Inc.
For the year ended 30 June 2024

Annual Statements Give True and Fair View of Financial Position and Performance of the Association
We, Bradley Cresswell , and Kylie Power , being members of the committee of Centre for inclusive Supports Inc., certify that -

The statements attached to this certificate give a true and fair view of the financial position and performance of Centre for
Inclusive Supports Inc. during and at the end of the financial year of the association ending on 30 June 2024.

Dated: 19/11/24

Signed: /{ /L’lﬂ’z

Dated: (4 / |l /| zoZl

Financial Statements Centre for Inclusive Supports Inc. Page 130f 16
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Auditor's Report

Centre for Inclusive Supports Inc.
For the year ended 30 June 2024

Independent Auditors Report to the members of the Association

We have audited the accompanying financial report, being a special purpose financial report, of Centre for Inclusive Supports
Inc. (the association), which comprises the committee’s report,the assets and liabilities statement as at 30 June 2024, the
income and expenditure statement for the year then ended, cash flow statement, notes comprising a summary of significant
accounting policies and other explanatory information, and the certification by members of the committee on the annual
statements giving a true and fair view of the financial position and performance of the association.

Committee’s Responsibility for the Financial Report

The committee of Centre for Inclusive Supports Inc. is responsible for the preparation and fair presentation of the financial
report, and has determined that the basis of preparation described in Note 1 is appropriate to meet the requirements of the
Associations Incorpration Act 1981 Queensland and is appropriate to meet the needs of the members. The committee’s
responsibility also includes such internal control as the committee determines is necessary to enable the preparation and fair
presentation of a financial report that is free from material misstatement, whether due to fraud or error.

Auditor’s Responsibility

Our responsibility is to express an opinion on the financial report based on our audit. We have conducted our audit in
accordance with Australian Auditing Standards. Those standards require that we comply with relevant ethical requirements
relating to audit engagements and plan and perform the audit to obtain reasonable assurance whether the financial report is
free from material misstatement.

An auditinvolves performing procedures to obtain audit evidence about the amounts and disclosures in the financial report. The
procedures selected depend on the auditor’s judgment, including the assessment of the risks of material misstatement of the
financial report, whether due to fraud or error. In making those risk assessments, the auditor considers internal control relevant
to the association’s preparation and fair presentation of the financial report, in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the association’s
internal control. An audit also includes evaluating the appropriateness of accounting policies used and the reasonableness of
accounting estimates made by the committee, as well as evaluating the overall presentation of the financial report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.

Opinion

In our opinion, the financial report presents fairly, in all material respects (or gives a true and fair view - Associations
Incorporation Act 1981), the financial position of Centre for Inclusive Supports Inc. as at 30 June 2024 and (of) its financial
performance for the year then ended in accordance with the accounting policies described in Note 1 to the financial statements,
and the requirements of the Associations Incorpration Act 1981 Queensland.

Basis of Accounting and Restriction on Distribution

Without modifying our opinion, we draw attention to Note 1 to the financial statements, which describes the basis of accounting.
The financial report has been prepared to assist Centre for Inclusive Supports Inc. to meet the requirements of the Associations
Incorpration Act 1981 Queensland. As a result, the financial report may not be suitable for another purpose.

Auditor’s signature: Matthew Hazlewood

BALANCED BUSINESS ACCOUNTING
Suite 3 Level 1 76 Old Cleveland Road

Liability limited by a Scheme approved under Professional Standards L

Financial Statements Centre for Inclusive Supports Inc. Page 14 of 16
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Auditor's Report

WattHec ﬁézg&wm%{

Capalaba QLD 4157

Dated: 19 / 11 [/ 2024

it

BaLanceD BUsiness

ACCOUNTING

Liability limited by a Scheme approved under Professional Standards Legislation

Financial Statements Centre for Inclusive Supports Inc.

Page 150f 16
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Certificate By Members of the Committee

Centre for Inclusive Supports Inc.
For the year ended 30 June 2024

I, Bradley Cresswell of 74 Collett st, Kensington, Vic 3031 certify that:
b 1 | attended the annual general meeting of the association held on 20/11/2024.

2. The financial statements for the year ended 30 June 2024 were submitted to the members of the association at its annual
general meeting.

Dated:  19/11/24

Financial Statements Centre for Inclusive Supports Inc. Page 16 of 16
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SECTION 4 OUR OTHER IMPORTANT INFORMATION

ACKNOWLEDGMENTS & THANK YOU

Grants and funding
Inclusive Communities funding from the Commonwealth Government Strong and
Resilient Communities Grant of $359,645 from July 3, 2023 to June 30, 2025.

Corporate & community partners
Matancare
Spectrum Success Network

Members
Voting members and families of participants
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HOW YOU CAN HELP

Become a member
Contact us to tell us how you can contribute to the charity to support young autistic
adults.

Volunteer your time
We have programs at Loganlea and Bracken Ridge, and soon at Southport. If you
would like to volunteer your time, please contact Loralea@inclusivesupport.com.au

If you would like to volunteer for the charity, please contact
Secretary@inclusivesupports.com.au

Make a donation
Donate to support the charity and our social enterprises, here:
https://inclusivesupports.com.au/donations.html

Leave a bequest
Contact us at Secretary@inclusivesupports.com.au to make arrangements

Support an event or fundraising activity
Purchase a Hoppy’s carwash voucher for $15 each to support our charity, here:
https://shorturl.at/bEcDr

Become a corporate partner
Contact us at Secretary@inclusivesupports.com.au
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LOOKING TO THE FUTURE

Future Plans for Centre for Inclusive Supports Inc.

The Centre for Inclusive Supports Inc. is dedicated to creating a future where individuals with
diverse abilities have access to transformative opportunities that empower them to achieve
their fullest potential.

A key part of this vision is our plan to establish our own campus locations across Brisbane
and eventually, across Queensland. These campuses will provide inclusive and supportive
environment where participants can engage in tertiary-level learning, personal development,
and connections with peers. The development of this program will offer a rite of passage of
attending a campus while equipping them with skills for the future.

Our program will extend beyond further learning by creating a seamless pathway from learning
to employment. We aim to develop a comprehensive work program that will guide participants
through the transition from post school learning to meaningful and purposeful work. This
initiative will include job readiness training, hands-on work experience, passion projects and
partnerships with employers to create tailored opportunities that match each participant’s
strengths and interests.

To ensure the sustainability and longevity of these efforts, we are focused on establishing
stable, ongoing funding streams. This includes seeking grants, building partnerships with
businesses and philanthropic organisations, and engaging in community-driven fundraising
initiatives. Additionally, we plan to explore innovative social enterprise models that generate
revenue while providing valuable training and employment opportunities for participants.

Our vision is to be a catalyst for change, creating a future where everyone has access to
education, meaningful work, and the opportunity to live a purposeful and fulfilling life. With the
establishment of permanent campuses, the expansion of our programs, and the
implementation of sustainable funding strategies, the Centre for Inclusive Supports Inc. will
continue to inspire and empower individuals for generations to come.
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CONTACT US

PO Box 156, Hamilton Central, Q4007
813/42 Hercules Street, Hamilton, Q4007

0494 188 779

www.inclusivesupports.com.au
Info@inclusivesupports.com.au

@inclusive.campus
@campuslife
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